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JOB TITLE: LOCATION: REPORTS TO:
Product Manager San Diego, CA VP of Engineering
CLASSIFICATION:
Exempt (Salary)

MAIN PURPOSE OF JOB:

The Product Manager is responsible for strategic and functional leadership of product management and
product development activities. This position will be instrumental in the definition and execution of our
product strategy and roadmap.

As needed for a short period of time, help lead a team to complete an assigned project on time, to
specifications, and with accuracy and efficiency for a specific product.

KEY RESPONSIBILITIES:
Reasonable accommodations may be made to enable individuals with disabilities to perform the essential
functions.
e Help define the product strategy and roadmap working with Engineering and Marketing teams
e Develop and implement Product Requirement Documents (PRDs) and develop appropriate programs
to ensure they are achieved.
e Represent the customer and coordinate all activities associated with product development.
e Lead product definition — own and drive the competitive analysis and business metrics to inform
direction.
o Effectively define and communicate the product vision by including all aspects to future technology
roadmap, innovation, and experimentation.
¢ Defing, analyze and communicate product successes/failures and sales metrics to the leadership
team.
e Propose overall project budget to ensure success. Work with operations to drive cost down.
Work closely with the development team to communicate features, priorities, and requirements.
e Engage frequently to influence the development team. Facilitate discussions, provide clarification,
provide input on contribute to design activities and decisions.
e Measure product performance(s).
Create project surveys and distil learnings for future projects.
e Coordinate and participate in user acceptance testing efforts to ensure the delivered products meet
the required functionality, interface and requirements.
o Identify and fill product gaps, generate new ideas that grow market share, improve stakeholder
experience and drive growth.
e Help work with NPI process and identify issues and help drive resolutions.
Help with vendor qualifications.

COMPETENCIES:

e Collaboration Skills
Communication Proficiency
Customer / Client Focus
Decision Making
Financial Management
Flexibility
Initiative
Problem Solving / Analysis
Results Driven
Strategic Driven
Technical Capacity
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e Thoroughness
¢ Time Management

REQUIRED EDUCATION AND EXPERIENCE:
e Bachelor’s degree in engineering or related field, or related work experience.
e Minimum 4 years of experience in product management or similar role.
¢ Knowledge of product management principles.

PREFERRED EDUCATION AND EXPERIENCE:

e 5+ years of product management experience or similar role.
¢ Solid understanding of application development life cycles and processes

SUPERVISORY RESPONSIBILITY:

This position has no supervisory responsibilities.

PHYSICAL DEMANDS:
The physical demands described here are representative of those that must be met by an employee to
successfully perform the essential functions of this job.

While performing the duties of this job, the employee is regularly required to sit. The employee frequently
is required to walk; use hands to finger, handle or feel; reach with hands and arms; and talk or hear. The
employee is occasionally required to stand. The employee must frequently lift or move objects up to 25
pounds and occasionally lift or move objects up to 45 pounds.

POSITION TYPE / EXPECTED HOURS OF WORK:
This is a full-time position. Days and hours are Monday — Friday, 8:30 AM TO 5:00 PM.

Occasional evening and weekend work may be required as job duties demand.

TRAVEL:
Up to 10% of national and international travel is anticipated for this position with all USA locations and other
global Taoglas locations.

Some occasional local day travel may be necessary.

OTHER DUTIES:

Please note this job description is not designed to cover or contain a comprehensive listing of activities, duties
or responsibilities that are required of the employee for this job. Duties, responsibilities and activities may
change at any time with or without notice.



